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Protecting the portfolio of patents and trademarks is a

key part of the Group's business, particularly because of

its growth strategy in high-tech market segments. The

Group's intense R&D activities have allowed it to obtain

a particularly large number of patents in high-tech and

higher value-added sectors, validating its major 

nvestments in such areas over recent years. As at

December 31, 2010, the Prysmian Group had 463

patented inventions (of which 246 in the Energy field and

217 in the Telecom field), amounting to over 2887

patents or patent applications worldwide.

Over 40 patented inventions relate to results with 

INTELLECTUAL PROPERTY RIGHTS
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positive environmental impact, including recyclability and

the lack of toxic smokes.

The most important products, typically involving specific

characteristics or production processes, are covered

by trademarks that allow them to be identified and that

guarantee their uniqueness. At the end of 2010, the

Prysmian Group also owned 693 trademarks for

products or product lines, whose main purpose

was product identification on the basis of specific

characteristics or production processes.

INDUSTRY RECORD FOR
NEW RENEWABLE ENERGY CONNECTIONS

The Group has recently won a number of important contracts in Europe in the strategic renewable energy
sector for the connection of offshore wind farms to mainland electricity grids.

In June 2010, Transpower, the German transmission grid operator, awarded Prysmian a contract worth in
excess of Euro 200 million. The Group will supply cable systems for the BorWin2 project to link the Veja Mate
and Global Tech 1 wind farm, located 125 km offshore in the North Sea, to the mainland with the purpose
of supplying wind-generated renewable power to the German grid. The project marks a number of industry
milestones: it will be the first HVDC cable (± 300 kV) using an extruded insulation system, the first 800 MW
connection for offshore wind farms and the largest VSC system with a capacity of 800 MW.

In July 2010, Transpower awarded Prysmian another contract worth in excess of Euro 150 million for the
HelWin1 project, which will connect the Nordsee Ost and Meerwind (Seawind) wind farms, located 85 km
offshore, to the German mainland. The Group will supply 130 km of HVDC submarine and underground cables,
to be manufactured together with accessories, at its European plants specialised in HV cable, including the
dedicated submarine plant in Arco Felice, Naples. Both connections are scheduled to enter into operation in 2013.

Other projects in which the Group is involved include the Gwynt y Mor offshore wind farm, due to become
the largest in the United Kingdom, to which Prysmian is supplying underground cables for the onshore section.
Prysmian will supply RWE Npower Renewables with 132 kV cables for a system that, once fully operational,
should satisfy the energy requirements of 400,000 homes.

PRYSMIAN • INDUSTRIAL ACTIVITIES, R&D AND INNOVATION



CUSTOMER
SATISFACTION
Prysmian's goal is to become the 'customer of
choice' through best-in-class customer satisfaction.
Therefore, in addition to regular measures of
service indicators for reliability and speed, since
2003 we have been conducting local surveys
in 15 countries around the world about the
satisfaction of our customers, their key purchase
drivers and their service perception of our
company in comparison to our main competitors.

The standardized global customer satisfaction
survey is a key milestone to better understand
how our customers perceive our company, our
products and services in absolute terms and in
comparison with our main competitors. 

Such knowledge drives us to further improvements
of products and services. It helps to set priorities
for actions, validates the internal customer
service measures, enables understanding of our
improvements versus past survey results and any
relevant change in customers’ satisfaction drivers.
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PRODUCT INNOVATION
FOR ENVIRONMENTAL SUSTAINABILITY

In recent years Prysmian's Research & Development

department has studied, and then created numerous

innovative products and processes, which have not only

represented technological progress but also a lower

environmental impact than the solutions being replaced. 

The most recent examples are presented below:

• Lead stabilizers have been eliminated from PVC

compounds over the years and Afumex (Low Smoke

0-Halogen) materials were studied as an alternative 

to replace PVC-based ones. Prysmian R&D is focusing

on replacing lead derivatives in traditional EPR

(Ethylene Propylene Rubber) power distribution cables.

Throughout 2010 new lead-oxide-free compounds

were developed in central R&D labs, and then

prototypes cables were produced with those

compounds in the Abbeville plant in South Carolina. 

Those prototypes will be certified during 2011 for the

American market.

• An important step forward was taken during the year

for developing the range of products using the new

P-Laser technology. After replacing traditional MV

insulations with recyclable HPTE (High Performance

Thermoplastic Elastomer) material, the Group is

now extending this insulation compound to other

applications, like High Voltage, in line with its

environmental policy aimed at using recyclable

materials in its products.

• A new project was carried out by the R&D 

department to demonstrate the complete recyclability

at an industrial level considering both end-of-life

P-Laser cable and the industrial waste it generates

during manufacturing. This project will show an

improvement in terms of environmental impact of the 

P-laser cable compared with the conventional XLPE 

(including TR-XLPE, EPR) cable, considering that

the P-Laser cable allows to totally recover material,

completely “Zero Landfill”, and supports the Business 

Sustainability as addressed by the Green Public

Procurement project of the European Community. 

Tests using recovered MV PLaser cable insulation for 

manufacturing of new products demonstrated the full 

industrial recyclability of both end-of-life cables and

industrial waste cables. Recovered materials do not 

have any specific limitation for their reuse in new

products.

• Within the P-Laser platform, a new project was 

launched in order to show that the environmental

impact, in quantity of emitted CO2 equivalent, from

the P-Laser power cable system process is less than 

from the XLPE MV process. This study will be carried 

out with the Carbon Footprint (CFP) methodology 

which is the most used parameter to summarize

the entire environmental impact in quantity of CO2 

equivalent emission.

• The R&D department is developing technology for

in-line soldering of copper pipes in extra high voltage

cable production. This technology will soon make it

possible to replace existing lead-based sheaths used

in underground cables and will later be extended to

submarine cables.

In 2010, the Headquarter initiated its certification to the

ISO 9001 standard, which was concluded during the

first quarter of 2011.

PRYSMIAN • INDUSTRIAL ACTIVITIES, R&D AND INNOVATION
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The quality of human resources is a constituent of

excellence and a key success factor for Prysmian.

We at Prysmian believe that the present and future of

our Group depends on the personal and professional

development of our employees. Our Human Resources

strategy therefore aims at promoting ongoing training

and the dissemination of best practices throughout the

Group, with a particular focus on key people with talent

and critical know-how.

The Prysmian Group had a total of 12,352 employees at

December 31, 2010, comprising 3,147 management/

white collar staff and 9,205 blue collar staff, of whom

836 under fixed-term contracts (386 temporary

workers and 450 agency workers). The two companies

PRYSMIAN PERSONNEL

in India and the Arab Emirates, acquired in 2010,

employed a total of 471 people at  December 31, 2010

(included in the 2010 total employee count reported).

The headcount can be broken down as follows:

(1) EMEA = Europe, Middle East and Africa.
(2) Includes 49% of Power Plus Cable CO LLC Fujairah (UAE).
(3) Includes 40% of Power Cables Malaysia Sdn Bhd.

Management/White collar staff Blue collar staff Total

Emea (1) (2) 1,743 6,132 7,875

North America 191 508 699

South America 272 1,066 1,338

Asia (3) Pacific 580 1,417 1,997

HQ Milan 361 82 443

Total 3,147 9,205 12,352

GENDER DISTRIBUTION

Men Women

White collars 76.0% 24.0%

Blue collars 94.0% 6.0%

Total 89.4% 10.6%

AGE GROUP DISTRIBUTION

< 31 31/40 41/50 51/55 > 55

Executive 0.0% 15.0% 51.0% 23.0% 11.0%

Staff 12.0% 30.0% 32.0% 14.0% 12.0%

Blue collars 20.0% 31.0% 29.0% 10.0% 10.0%

Total 17.8% 30.6% 30.0% 11.1% 10.5%

PRYSMIAN • LABOR AND SOCIAL PERFORMANCE
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In 2010, turnover from resignation for the Group was

5.4%, down from 2009 and 2008 levels. 

Total turnover for the Group was 15% in 2010, down

from 2009 and 2008 levels of 15.6% and 19.7%

respectively. The main reason for turnover in 2010 was

resignation. Other reasons include low performance,

retirement, other, redundancy, and end of contract.

Some changes of the work-force can be associated with

specific projects carried out during 2010, for example

the SAP project (consolidation of existing SAP systems),

which involved 9 new entries in the Milan Headquarter

and the Vila Velha project in Brazil that generated

12 new entries.

International mobility continues to be one of the major

ways to manage and develop the organisation and our

Key People. In fact, in view of the Group's, international

development, Prysmian now considers the management

of international staff mobility to be ever more important

and strategic.

Now and in the future, such management represents a

"strategic" process to which Prysmian intends devoting

the utmost attention, since it:

• contributes to developing the business and to

enhance specific key skills in the various markets and

companies of the Group;

• ensures and supports the professional and personal

development of human resources involved in the process;

• reinforces the Group identity;

• allows "young talents" to become accustomed to

working in a genuinely "international" environment.

During 2010 Prysmian drew up a policy in this area with

the aim of providing guidelines to ensure consistent and

uniform treatment of the human resources concerned.

In particular it applied individual contracts for temporary

employment abroad, establishing the related remuneration

packages.

During 2010, around 2% of the total management and

staff population was on foreign secondment.

A key success factor for supporting Prysmian's strategies

are our technical and managerial skills within the

Company. Prysmian's Human Resources strategy focuses

on strengthening individual skills that best respond to

organisational and business needs and therefore

creates adequate training and development programmes.

During 2010, Prysmian supported several training and

development programs throughout the company. Our

INVESTING IN TRAINING TO HAVE RESOURCES OF EXCELLENCE

key programs included: 

Development of Talent: in Prysmian be believe that

everyone has specific talents that can be used to

achieve the Company’s mission. The Personnel

Department operates closely with the business areas in

order to always have the right people in the right job. In

this sense, Prysmian has pin-pointed and mapped its

Key People, by identifying those who, thanks to their
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ability, aspirations and commitment, will achieve the

Company’s strategic objectives and assigned them to

key positions.

Leadership Development: aiming to enhance the

leadership skills of young talents and senior

management internationally, through assessment,

classroom instruction and workshops.

Managerial Development: including a series of courses

for senior managers, line managers and staff to

enhance managerial skills at all levels within the Group.

The courses conducted in 2010 covered: "People and

Self Management", "Finance Fundamentals", "Intercultural

Orientation", "Communication Skills" and "Influencing &

Risk Taking".

Operational Excellence: our continuous training of plant

technical staff has involved a series of "Continuous

Improvement" modules consisting of both theoretical

and practical sessions, which focused on Problem

Solving, Quality, Maintenance and Industrial Engineering.

Change Management: this course, organised in 3

sessions in 2010 with participants coming from all over

the world, focused on how to face and manage change.

It aimed at increasing the ability to face and manage

change in participants by drawing on their personal and

subjective resources, including motivation, energy, vision.

Those qualities of self-assessment, reflection, courage,

and cognitive plasticity that are at the basis of and that

drive the capability of knowing how to change.

Training on Legislative Decree 231 on Organizational

Models: during 2010, the Italian Companies within the

Group continued with this special training programme,

involving classroom teaching of the principles covered

by this decree and illustrating the Organisational Models

adopted by the individual companies.

Environmental and Safety training: training activities

on themes regarding the environment and safety were

carried out during 2010 always with the objective of

preventing accidents and safeguarding both the

environment and the health of workers. In line with the

approach followed in previous years, there were: courses

of a technical/operational nature, aimed at learning the

correct procedures to follow in order to avoid accidents, to

face emergencies and to limit or prevent environmental

impact; managerial courses for internal auditors or

other institutional roles dedicated to the management of

HSE themes; and informational courses, aimed at

communicating the HSE management structure of the

organization where the workers being trained work in.

The technical/operational training needs were defined,

among other things, considering the risks tied to the

activities carried out by the individual employees. The

high quality of the results of such training was confirmed

by the positive outcome of auditing activities carried out

in 2010 to maintain or give new certifications for the

above mentioned standards (ISO 14001 and OHSAS

18001).

In addition to the planned training carried out on site

or in affiliate countries, during 2010 the central

HSE department organized two meetings: the first

was aimed at the heads of HSE departments from

Prysmian’s plants around the world with the objective

of sharing experiences and objectives. The second

meeting was aimed at the heads of some targeted

operational units. In particular: those plants that were

about to receive certification and those recently

purchased, where merger activities were in the process

of being carried out.

PRYSMIAN • LABOR AND SOCIAL PERFORMANCE
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In the second half of 2010 Prysmian announced

the Prysmian Reloaded project, which involved a

new group-level organisational structure that formally

came into force in January 2011.The main rationale

for the new structure is to give renewed priority to

the Group's overall growth, by creating competitive

advantages focused on "customer centricity" and

distinctive product innovation, while also ensuring

2010 HUMAN RESOURCES INITIATIVES 

competitiveness of costs and capital employed.

One of the primary goals of the new structure

is to, through constructive international team

rotation, strengthen team spirit and the level

of engagement and thereby make the most out of

our high-potential staff and to enhance the internal

network and relations between the headquarter

and the individual countries.

THE SLEM PROJECT
As part of the Change Management Program, the Slem
Project was launched in 2010. The Slem Project involved
the top tier of Prysmian's R&D team. Over a 4-month
period of classroom activities, practical experience and
coaching, participants were able to enhance and
develop certain skills such as integration and adaptation,
leadership, responsibility and trust.
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Moreover, Prysmian also continued and started

initiatives to revise structures and processes in several

of the Group's operating units involving assessments

of both staff functions and of staff operating in "core"

areas with the goal of improving efficiency (by rationalising

structures, revising processes and changing the mix

of resources), with consequent benefits for growth

and fixed costs.

Lastly, particular attention was given to facilitate the

integration in the Group of the new acquisitions in 

Russia and India.

International teams, including members of Group

Human Resources and Organisation, assessed the

local structures of these new subsidaries in order

to identify areas for improvement and plan and

implement reorganisation activities.

TRAINING
DEDICATED
TO YOUNG STAFF
Prysmian also devotes attention to the induction of
young staff and has established an international training
programme for newly-qualified engineers. This program,
a 6-month Masters in Engineering Procurement &
Installation, starts after an initial selection and
assessment process and focuses on Sales, Engineering
and Project Management. The training process involves
both lessons in the classroom and on-site workshops.
This masters programme also helps create and expand
a personal network between our young recruits. In
2010, this training program was run for the third time
since its implementation.

PRYSMIAN • LABOR AND SOCIAL PERFORMANCE
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In general, the Group's relationship with trade unions

focuses on maintaining and/or improving the efficiency

and competitiveness of individual production units and

on containing the growth in personnel costs.

All Prysmian’s workers are covered by local Collective

Agreements. We recognize the role of the Unions,

Works Council and, in general, recognizes the role of

Bodies through which effective processes of 

consultation and dialogue between the Union, Councils

etc and the employees are implemented (e.g. EWC in

Europe) in accordance with local laws and practices.

The Company has established a European Company

Committee with regards to transnational information

and consultation. In 2010 there were no significant 

strikes within the Company, except for a strike at the 

Liverpool site in Australia (operating within the Energy

Business Unit). The strike was related to the renewal of

the Enterprise Bargaining Agreement for the site and

was organized for a few weeks. Following several

months of negotiation some important changes in

terms of working hours flexibility (possibility of weekend

working) and of personnel costs were introduced and

the strike ended with the signing of the agreement.

INDUSTRIAL RELATIONS
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Prysmian takes its responsibility as a global player 

eriously and plays a part in providing innovative support

to areas of development. Across the globe, where

Prysmian is commercially active, the company

demonstrates its commitment to social issues by

supporting initiatives and projects that benefit the

community (e.g. support to infrastructure projects,

schools, work experience, healthcare, etc).

Key projects that we were recently involved include:

Tanzania: Prysmian is helping the people of Madunda,

in southern Tanzania, improve their well-being and

economic prosperity through projects that bring

electricity to rural areas and encourage greater

biodiversity. Prysmian is donating technical support and

materials to the ACRA project (Association for Rural

Cooperation in Africa and Latin America) for the

construction of a hydroelectric plant on the Kisongo

river which will benefit 12,000 local inhabitants.

Schools, medical facilities, public offices, small and medium

enterprises will finally be supplied with electricity,

improving the standard of living in the region and allowing

it to escape from a subsistence economy. During 2010,

Prysmian donated cables to connect the hydroelectric

plant and production units and residential areas.

Indonesia and Turkey: projects in Indonesia included

providing aid after the Vogyakarta earthquake and the

restoration of a school in Cikampek, whilst in Turkey

Prysmian helped rebuild a primary school in Mudanya

and provides University study grants.

United States: Prysmian has been involved in initiatives

in the United States, with donations to many schools and

institutes, supporting healthcare programmes, and

cultural activities such as the South Carolina Museum

and the Abbeville Opera House.

Brazil: the group supports projects that help young

people find work, cultural activities varying from

museums to theatre projects and infrastructure

restoration projects such as bridges and historical

monuments.

Australia: the company supports several work-related

projects, including helping immigrants gain work

experience.

Europe: Prysmian has supported research research in bone

marrow transplants in Italy, training projects for young

people and healthcare initiatives in Great Britain, and

careers advice in Finland. In Spain Prysmian sponsored

the participation of Madrid University in the solar

decathlon, which involves world-wide Universities in the

construction of eco-sustainable villages.

SOCIAL ACTIVITIES
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At the end of 2009 Prysmian Câbles et Systèmes France launched its
"Sustainable Development Project", including specific studies - carried out
during 2010 - to quantify and report the Carbon Footprint associated with
the activities of the organization. 

The Carbon Footprint was obtained by summing the GreenHouse Gases
(GHGs) emissions of the 8 production sites with those of the company
headquarter and the administrative buildings.

The sources of relevant impact assessed to calculate total GHGs
emissions, include raw materials, energy consumption, transport, life cycle
of manufactured products.

The conclusions were assessed by the “Comité de Direction” of “Prysmian
Câbles et Systèmes France” and - accordingly - objectives and targets,
aimed at reducing the organization’s Carbon Footprint, were defined along
with an actions program to achieve these targets. 

This represents an additional tool to improve the quantification and
control of the environmental performance.

CARBON
FOOTPRINT
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Prysmian considers that a good HSE performance and

its constant improvement is not only the result of a

healthy and safe way of working, but is indicative of a

good and responsible management contributing

significantly to benefiting the business.

Therefore, Prysmian keeps continuously monitored its

environmental aspects and work related hazards, in

order to identify any critical areas and work hard

towards the constant improvement of work conditions,

in terms of reduction of the number of work accidents,

reduction in the incidence of occupational sickness, as well

as the prevention of all kinds of environmental pollution.

HSE STRATEGY AND POLICY

The mission of Prysmian Health, Safety and Environment

department is to contribute to fulfilling the company's

objectives and stakeholder’s expectations by developing,

maintaining and controlling an effective system to

manage the Environment and the Health and Safety of

everyone working for Prysmian.

With the aim of clearly stating the importance we place

on environmental conservation and protection, we have

prepared and adopted a formal policy since February

2007 that summarises the principles that we are

committed to observing in terms of the environment,

health and safety. All companies of the Group companies

shall comply with these HSE Policy principles.

A review and update of the HSE Policy is foreseen, and

willbe carried out in order to consolidate the principles,

the commitments and the systems to manage the

Health & Safety and the Environment within the new

organization as defined after the integration of Draka

into the Prysmian Group.

Prysmian has elected to make environmental and

territorial protection part of its business objectives, on

the basis of the commitment given in its Health, Safety

and Environment policy, endorsed by the Chief Executive

Officer and reproduced in an appendix to the present report.

The Group’s actions regarding the health, safety and

environment are based on this Policy and touch every

business process, from strategy definition to production

process development through to product realisation.

• Prysmian promotes at each industrial site and every

Group company:

- the adoption of a certified environmental management

system that guarantees constant monitoring of

activities, and continuously sets objectives and

targets for improvement,

- the identification and appraisal of all the hazards

associated with its activities, with the objective of

minimizing or eliminating injury and health risks, by

adopting preventative measures and collective and

individual protection systems.

• Prysmian products are designed and created in

compliance with international industry standards with 

the goal of satisfying current requirements aimed at

improving environmental performance, cutting the

use of harmful substances and reducing pollution.

• Prysmian is committed to applying the best available

technology in order to reduce the environmental

impact of its products and to seek ever new solutions 

for maximising its technical and environmental efficiency.

• Prysmian is committed to minimising the production 

of waste and to foster the recyclability of materials.

• Prysmian provides training and information about the

health & safety and the environment, involving every

PRYSMIAN • HEALTH, SAFETY AND ENVIRONMENTAL PERFORMANCE
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level of the organisation in the application of operating

procedures and rules aimed at ensuring a safe

working environment, protection of the territory

and integrity.

• The broad geographical distribution of the Prysmian

plants reduces the need for movement of goods

across the world and thereby also the environmental

impact.

Europacable, the association grouping together Europe’s

largest cable manufacturers, has issued a voluntary

Environmental Code of Practice on which Prysmian

bases its conduct. The Environmental Code of Practice

includes statements on un undertaking responsibility

for environmental care, so that present and future

CABLE MANUFACTURERS ENVIRONMENTAL CODE OF PRACTICE

generations can benefit from actions taken and to

guarantee the best efforts to manage operations by the

use of the best available technology, in compliance with

laws and regulations. The European Cable and System

Manufacturers have agreed to adopt this code of

practice in their respective national organisations.
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HSE STRUCTURE AND ACTIVITIES

The HSE department within the HQ in Milan is in charge

of coordinating and controlling all activities and

programs aimed at protecting the safety, health and

well-being of its employees and of the environment.

HSE supports the individual affiliates/business units in

defining improvement objectives and related action

plans, aimed at preventing pollution and minimizing risks

taking into account each production sector and the

existing geographical differences, and ensuring the

integration of these HSE objectives. HSE also acts as

a point of reference for operating units to solve

particularly complex problems. At a top management

level, HSE presides over the Environmental and Safety

Committee (ESC), whose members include the heads of

Prysmian’s two production sectors and a number of

head office managers. The ESC meets periodically

to obtain, through the HSE department, the information

needed to review and assess the activities and

systems adopted by the Group in the area of

environmental, health and safety management, with

particular reference to the definition of Group

objectives, and amendments thereto and improvement

opportunities.

THE PRYSMIAN HSE STRUCTURE

CHIEF OPERATING OFFICER

HSE COUNTRY AND BUSINESS HSE DIRECTOR EMS MANAGEMENT

Environment and Safety

developing standards at Group level

objectives definition

training, awareness and communication

support of internal functions
(Purchase, Commercial, HR)

for HSE initiatives or requirements

support for litigations about HSE issues

support for health issues

support for the maintenance
of legal compliance

Auditing and Reporting

implementation of internal rules
and evaluation of HSE investments 

ISO 14001 and OHSAS 18001
implementation, support for certification

achievement and maintenance

acquisition due diligence

HSE Data collection and analysis

HSE reporting

PRYSMIAN • HEALTH, SAFETY AND ENVIRONMENTAL PERFORMANCE
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The purpose of the work performed, instruments

developed and experience gained is:

• to ensure compliance with the commitments given 

and the laws in relation to health, safety and the

environment;

• to constantly monitor environmental issues and

personal hazards (through centralised data collection

and on-site analysis of the results of improvements) in

order to identify critical areas and minimise any

environmental impact and risks for health and

workplace safety by adopting suitable systems of

prevention and protection;

• to manage these activities by adopting management

systems that comply with international standards;

• to oversee internal and external reporting and respond

to requests for information by every stakeholder,

particularly customers and organisations;

• to optimise the resources used to manage health,

safety and the environment, including (ranking)

investments according to priorities.

The instruments used by HSE Head Office to manage

these activities include:

• periodic ISO 14000 and 18001 audits by the head

office, involving on-site inspections to analyse key

health, safety and environmental issues and highlight 

any problems, support possible investments, prepare 

or maintain compliance with the standard, also with a

HSE ACTIVITIES

view to certifications;

• use of databanks on Prysmian’s intranet, especially

developed to allow plants and affiliates to communicate

periodic environmental information, which are then 

used to draw up reports;

• a constant flow of communication between head

offices and the affiliates/business units depending on

specific requirements and programmes in progress;

• more in general, sharing and distributing, by observing 

appropriate procedures or using specific instruments, 

information and advice for achieving optimal safety 

and environmental management, also simply gained 

from experience. In addition to audits in the strict 

sense, there are also due diligence activities, which 

are technically similar but have a different purpose, as 

they are carried out as part of new acquisition projects.

In general, issues related to health, safety and the

environment can represent real “liabilities”, with therefore

a negative impact on the value of the company’s

“assets”. These liabilities must be carefully analysed in

the early stages of acquisition projects in order to

quantify their exact amount. Acquisition due diligence is

driven by the need to identify any differences between

the target company’s standards and those of Prysmian,

with the goal of remedying them, also taking account of

the ever more complex body of laws governing safety

and the environment, as well as conditions posed by the

parties concerned as part of the acquisition agreement.
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ENVIRONMENTAL INVESTMENTS

During 2010, in accordance with its HSE Policy,

Prysmian, at a Group level, has undertaken investments

for 4,5 million Euro with a positive environmental impact.

Such investments have had or will have a positive impact

in terms of emission reduction, water and energy

consumption reduction, wastewater prevention, removal

of PCB containing equipment, and fire prevention.

The improvement initiatives have been taken either at a

central company level or have been proposed and

managed at the local plants as part of their continuous

improvement objective in the Environmental Management

Systems required by the application of standard

ISO 14001.

Examples of environmental investments:

1.A different mix of reactants was used at one plant to 

produce optical fibres which caused a reduction of 

some 10% in water consumption (compared with 

2009 levels some 100 thousand cubic meters) and 

the slashing of chlorine emissions.

2.A device to recover SF6 gas was installed in a bid to 

reduce greenhouse gas emissions.

3.A series of measures to reduce energy consumption 

were implemented at some plants, achieving this way 

an overall reduction during all of 2010 of some 

34,000 GJ. The different measures included:

• The replacement of lighting devices for the workplace 

with over low-consumption devices.

• The increase of water transportation.

• The purchase or change of electric engines and

machines.

• The improvement of the production process

management (reduction in waiting times, a greater 

efficiency in setting out the production parameters, 

shutting down of devices, optimization of compressed

air devices, etc...).

At the end of 2010, about 75% of the production sites

had their Environmental Management system certified

with the ISO 14001 international standard and almost

40% of Prysmian sites, including 21 production sites

and the 2 Organizations of R&D Milan and High Voltage

Installation Italy, had been released for the Health and

Safety Management Systems, according to the OHSAS

18001 standard.

The percentage of ISO14001 Certificates has decreased

compared with the previous (approximately 80%

in 2009), due to the acquisition of new sites, not yet

certified.

Within the Group we undertake periodic ISO 14000 and

18001 audits by the head office, which involve on-site

inspections that analyse key health, safety and

environmental issues and highlight any problems, support

possible investments, prepare or maintain compliance

with the standard, also with a view to certifications.

MANAGEMENT SYSTEMS 

PRYSMIAN • HEALTH, SAFETY AND ENVIRONMENTAL PERFORMANCE



74

PRESENTATION OF HEALTH, SAFETY
AND ENVIRONMENTAL NUMBERS 

The environmental data are relevant to the production

units within both the Energy and Telecom Sector. The

installation activities, R&D and offices have been

excluded from reported data since considered to have

less environmental impact. The environmental data

reported has been identified and selected as the most

representative parameters from an environmental

impact point of view. As the environmental impact is

related to and varies depending on the kind of products

manufactured, the environmental data is tracked per

production cycle. For this reason, the environmental

AREA OF IMPACT PARAMETER COVERED IN REPORT AND UNIT

ENERGY SECTOR TELECOM SECTOR

Energy cable Accessories Telecom cables Optic fibre

Consumption (total) GJ GJ GJ GJ

Consumption/production unit GJ/ton. product (4) GJ/ton product (4) GJ/km fibre

Consumption (total) Kg Kg Kg Kg

Consumption/production unit Kg/ton. product (4) kg/ton. product (4) kg/km fibre

Quantity disposed (total) Kg Kg Kg Kg

Quantity disposed/production unit kg/ton. product (4) kg/ton. product (4) kg/km fibre

Quantity disposed (total) Kg Kg Kg Kg

Quantity disposed/production unit kg/ton. product (4) kg/ton. product (4) kg/km fibre

Consumption (total) m (3) Kg m (3) m (3)

Consumption/production unit m (3)/ton. product (4) m (3)/ton. product (4) m (3)/km fibre

Quantity present
in production facilities

data is presented by Production Category instead of by

Business Areas, which are the formal divisions used

within the Group’s Energy and Telecom Sector.

The Product Categories for which the environmental

data is presented are Energy Cables, Accessories,

Telecom Cables, and Optic Fibre. Data is reported for

the following parameters: water consumption, energy

consumption, solvent consumption, non-hazardous and

hazardous waste disposal, ozone depleting substances.

The table below presents an overview of which data is

presented for each Product Category.

(1) The value for the “Power Cable” category includes data from both the Telecom Operating Units and the Energy Operating Units at Jakarta, Slatina, La Rosa, due to the absence of separate
accounts for these units (i.e. values are attributed for the plant as a whole).

(2) The value for the “Power Cable” category includes data from both the Telecom Operating Units and the Energy Operating Unit of the Bishopstoke facility due to the absence of separate accounts 
for these units (i.e. values are attributed for the plant as a whole).

(3) The value for the “Power Cable” category includes data from both the Accessories and the Energy Operating Unit of the Gron facility due to the absence of separate accounts for these units
(i.e. values are attributed for the plant as a whole).

(4) The amount of product in the business units "power cables" and "Telecom Cables" is the sum in tons of lead and compounds produced in the solar reference year (2010).
(5) Relevant to the entire sector.

Moreover, the following shall be noted:
• In "accessories", only the absolute values are reported since homogeneous units are not available for this category.
• The amount of ozone depleting substances is not related to production and are therefore reported as a total amount for the Energy and Telecom Sector.

The environmental data reported, is relevant for the entire Group’s production units except for the following sites which have yet not been included in the data collection system and procedure: Pune
(India), Rybinsk (Russia), Grombalia (Tunisia), Auckland (New Zealand), and Angel (China).

Energy (1)

Solvents (1)

Hazardous wste (1,2,3)

Non hazardous waste (1,2,3)

Water (1,3)

Ozone depleting substances kg (5) kg (5)



PRYSMIAN
ASSOCIATION MEMBERSHIPS
Through its HSE representatives, Prysmian is part of sector associations,
both at a national and European level including Environment Working
Group of AICE (Italian Cables and Electrical Conductors Association, part
of Confindustria), ECOE – the Environmental Committee of Europacable
(European association of cables producers) and the REACH Task Force
of Orgalime (European Association of electronic, electric, mechanical
and metalworking equipment).

The related activities are carried out with a fundamental contribution
of Prysmian and are aimed at studying in depth and internally
disseminating regulatory requirements and developing initiatives.
Following are the main initiatives:
• Analysis of the different European environmental regulations (as well 

as Italian in the case of GDL AICE) that could have repercussions on 
the represented sector (like European regulations, ROHS, Waste,
Seveso, VOC, IPPC, etc);

• Contributing to the development of sector standards that have 
environmental requirements; 

• Specific initiatives (like the environmental product report); 
• Studying in depth and disseminating the European REACH Regulation 

in order to face the many requirements and fulfillments that it
foresees.

Such activities, carried out with the various members of the
associations, do not just consist in studying in depth the mentioned
themes, but also developing the tools with which to manage the related
obligations (in the case of legal requirements) and the tools
through which to develop specific initiatives (like in the case of the
environmental product report).
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ENERGY CABLES 

2008

2009

2010

2008

2009

2010

3.07

3.34

3.25

3,237,251

2,935,926

3,078,560

ENERGY CONSUMED PER TONNE PRODUCED (GJ/TONNE PROD.)

ENERGY CONSUMED (GJ)

ENERGY CONSUMPTION (*)

In terms of GJ per ton produced, the aggregate value of

the “Energy cables” plants reports an improvement

compared with 2009 levels, going from 3.3 to 3.2 GJ

per ton produced, while the overall quantity of energy

consumed showed a rising trend, going from some

2,936 TJ to 3,078 TJ. This is largely due to the fact

that part of energy consumption is actually fixed and

therefore not entirely proportionate to production.

During 2010, in particular, the increase in total energy

consumed was tied to the rigid 2010 winter weather

conditions and the product mix with the manufacturing

of “vulcanized” cables, which require a higher use of

heat energy.

PRYSMIAN • HEALTH, SAFETY AND ENVIRONMENTAL PERFORMANCE

(*) The aggregate energy values, expressed in the report, are quantified by using the consumption data of the different energy sources for each production unit and summing them after having
converted them in GJ with the following ratios:

Energy source Value Unit Source

Power 3.6 MJ/kWh -
Natural Gas  34.3 MJ/m3 Idemat 2001  
Diesel 45.2 MJ/kg Idemat 2001 
LPG 46 MJ/kg Idemat 2001 
Fuel oil 41 MJ/kg Idemat 2001 
Steam 2,600 MJ/tonn. -
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TELECOM CABLES 

2008

2009

2010

2008

2009

2010

5.6

6.2

6.3

384,215

324,090

328,489

ENERGY CONSUMED PER TONNE PRODUCED (GJ/TONNE PROD.)

ENERGY CONSUMED (GJ)

In the “telecom” category, there was a small increase

both in the values per unit produced (from 6.2 to 6.3 GJ

per ton) and in total values (from 324 TJ to 328 TJ) that

are still far from the peaks of 2008. 

The energy consumption trend per ton produced is

affected in particular by the production mix, which

changes from one year to the next. The weight of the

total product, to which the quantity of energy consumed

relates to, can vary significantly depending on the types

of cables made (for example at the same length, optical

fibre cables are lighter than copper ones).

In terms of individual plants, there were rather

insignificant changes of energy consumption compared

with levels of 2009 and in some cases there was a real

drop: at one site, for example, energy consumption fell

both in absolute terms and per unit produced thanks to: 

• Management improvements, contraction of times of 

expected production;

• Reduction in non-conformity of production;

•   Energy saving for civil purposes.

ACESSORIES

2008

2009

2010

57,297

48,475

55,678

ENERGY CONSUMED (GJ)

The total increase in consumption is generally a consequence of the production trend.
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OPTICAL FIBRES

2008

2009

2010

2008

2009

2010

0.062

0.058

0.054

463,945

468,075

477,455

ENERGY CONSUMED FOR KM PRODUCED (GJ/KM PROD.)

ENERGY CONSUMED (GJ)

The reduction in consumption per unit produced and the

simultaneous increase in total consumption are a direct

consequence of the production trend.

Also in this case, the dynamics of the product impact

total variable consumption and the possibility of subdividing

the fixed share on a broader production base, bringing

to the results highlighted in the chart.

PRYSMIAN • HEALTH, SAFETY AND ENVIRONMENTAL PERFORMANCE
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ENERGY CABLES 

2008

2009

2010

2008

2009

2010

0.073

0.078

0.085

76,977

68,122

80,518

ORGANIC SOLVENTS CONSUMED PER TONNE PRODUCED (KG/TONNE PROD.)

ORGANIC SOLVENTS CONSUMED (KG)

SOLVENT CONSUMPTION

Compared with 2009, solvent consumption rose both

in absolute terms and in terms of unit produced.

Also in this case, this can be attributed to the product

mix manufactured in 2010 which required the use more

solvent. 

That is the case for underground pumps and for cables

made in thermoplastic material, which require more

markings compared to other types of products.

Furthermore, also specific markings requests by clients

contributed to increasing the use of solvents.

There were also specific improvements at a plant level,

including the reduction in acetone consumption in one

plant thanks to an ultrasound device to clean the enamel.

PRYSMIAN • HEALTH, SAFETY AND ENVIRONMENTAL PERFORMANCE
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ACCESSORIES

2008

2009

2010

34,470

22,412

24,800

ORGANIC SOLVENTS CONSUMED (KG)

In 2010 there was a slight increase in solvent

consumption compared with 2009 due to the

production trend. Levels were however well below

the values reported in 2008.

TELECOM CABLES 

2008

2009

2010

0.97

1.02

1.24

ORGANIC SOLVENTS CONSUMED PER TONNE PRODUCED (KG/TONNE PROD.)

2008

2009

2010

66,941

53,567

65,284

ORGANIC SOLVENTS CONSUMED (KG)

The total solvent consumption rose compared with

2009 but is still less than the 2008 level.

On the other hand, consumption per unit produced was

higher both than 2009 and compared with 2008.

The elements that determined this result are:

• More optical fibre cables as a percentage of total

production (the production of optical fibre cables

determines a higher consumption of solvent than for

copper cables);

• The need, indicated in some cases, to use a thicker 

marking;

• More cleaning of devices carried out in one plant.
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OPTICAL FIBRES

2008

2009

2010

0.0056

0.0051

0.0041

ORGANIC SOLVENTS CONSUMED PER KM PRODUCED (KG/KM PROD.)

2008

2009

2010

42,012

40,659

36,552

ORGANIC SOLVENTS CONSUMED (KG)

In the past three years there was a progressive

reduction in solvent consumption, both in absolute

terms and related to production.

This result can be attributed to the reduced need of

frequent intervention measures to clean resin

distribution lines. The need of such interventions

depends on different factors including: a better efficiency

of the lines and volumes treated.

PRYSMIAN • HEALTH, SAFETY AND ENVIRONMENTAL PERFORMANCE
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WASTE 

The main waste generated by production activities was

subdivided into specific families attributing to each

of these a danger level (hazardous waste and non

hazardous waste) based on European classification on

this subject, independently from the country of origin and

disposal of the waste.

Exceptions to this method are all types of waste that

cannot be categorized in the families indicated in

the data-collecting forms. These are recorded in the

two residual categories: “other hazardous” and “other

non hazardous” (for example: laboratory chemical

substances). In these cases, the allocation in one or

the other category is based on the local regulatory

approach.

ENERGY CABLES 

2008

2009

2010

2008

2009

2010

4.9

5.0

4.1

5,204,060

4,376,442

3,898,819

HAZARDOUS WASTE DISPOSED OF PER TONNE PRODUCED (KG/TONNE PROD.)

HAZARDOUS WASTE DISPOSED OF (KG)

HAZARDOUS WASTE

The charts show a reduction both in absolute values (from

4,376 tons to 3,899 tons) and in terms of values related

to production (from 5 kg per ton produced to 4.1 Kg per

ton produced). The trend seen in 2010 compared with

the previous year can be attributed to the lower amount

of disposals of oils and emulsions, less clearing and

one-off disposals (for example due to the scrapping of

electronic material and other equipment) and some

improvement measures at the plants, including:

• An improvement in managing emulsions through the 

use of an oil which is more dense (and therefore less 

subject to evaporation), as well as maintenance

measures aimed at increasing the useful life of

the emulsion;

• Installation of a retention basin to reduce oil leakage 

from one tank;

• Improvement of the recirculation of oil emulsion

obtained by using better quality filters (made up of 

more resistant materials) and by installing devices to 

recover oil.
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SUBDIVISION BY TYPE 

(in kg)

Type of hazardous waste Amount of disposed Amount of disposed  Amount of disposed  

of in 2008 of in 2009 of in 2010

Hazardous ingredients of compounds 240,000 134,000 62,000

Asbestos 4,000 40,000 5,000

Copper and aluminum sludge 825,000 900,000 708,000

PCB containing equipment 5,000 4,000 30,000

Solvents 65,000 77,000 57,000

Waxes and waste grease 115,000 120,000 67,000

Waste oils 365,000 200,000 230,000

Waste emulsions 2,690,000 2,250,000 2,000,000

Waste ink 30,000 25,000 2,000

Contaminated wood sawdust 30,000 15,000 9,000

Other hazardous 835,000 611,000 730,000

Total 5,204,000 4,376,000 3,900,000

SUBDIVISION BY TYPE

(in kg)

Type of hazardous waste Amount of disposed Amount of disposed  Amount of disposed  

of in 2008 of in 2009 of in 2010

Solvents 8,000 5,000 3,000

Waste oils 14,000 10,000 5,000

Other hazardous 31,000 17,000 13,000

Total 53,000 32,000 21,000

ACCESSORIES

2008

2009

2010

53,149

31,550

21,231

HAZARDOUS WASTE DISPOSED OF (KG)

The quantity of hazardous waste disposed of has clearly

diminished thanks to both improvement measures

including the better use of solvents that reduced its

waste and the type of product, which varies from year

to year depending on market demand. In 2009 and

2010 there was less production of specific types of

compounds, whose scrap has to be disposed of as

hazardous waste.
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SUBDIVISION BY TYPE

(in kg)

Type of hazardous waste Amount of disposed Amount of disposed  Amount of disposed  

of in 2008 of in 2009 of in 2010

Copper and aluminum sludge 8,000 12,000 4,600

Solvents 14,000 18,000 9,400

Waxes and waste grease 67,000 82,000 79,000

Waste oil 11,000 6,000 5,000

Waste emulsions 86,000 61,000 112,000

Waste ink 6,000 - 2,000

Contaminated wood sawdust 3,000 3,000 9,000

Other hazardous waste 95,000 88,000 53,000

Total 290,000 271,000 274,000

TELECOM CABLES

2008

2009

2010

4.3

5.3

5.4

HAZARDOUS WASTE DISPOSED OF PER TONNE PRODUCED (KG/TONNE PROD.)

2008

2009

2010

289,708

271,243

274,490

HAZARDOUS WASTE DISPOSED OF (KG)

Production of hazardous waste in absolute terms was

broadly steady compared with 2009, while the value

adjusted to the unit produced goes from 5.3 kg per

tonne produced to 5.4 kg per ton produced.

This increase is mainly due to the change in emulsions

carried out in 2010 at one of the Brazilian plants.

In some plants there were some improvements

measures aimed at improving the use of solvent

recirculation and at optimizing the water treatment

systems (with therefore a reduction in the generation of

liquids that need to be disposed of).

PRYSMIAN • HEALTH, SAFETY AND ENVIRONMENTAL PERFORMANCE
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OPTICAL FIBRE

2008

2009

2010

2008

2009

2010

0.008

0.005

0.007

59,016

36,401

59,687

HAZARDOUS WASTE DISPOSED OF PER KM PRODUCED (KG/KM PROD.)

HAZARDOUS WASTE DISPOSED OF (KG)

The total quantity of hazardous waste increased

compared with 2009 levels due to the disposal of lead

batteries, which took place in 2010.

The quantity of waste in relation to production also

increased, but on a percentage basis the rise was less

marked than in absolute quantities. This is because to

the trend in volumes produced to which the quantity of

waste is adjusted to.

SUBDIVISION BY TYPE

(in kg)

Type of waste Amount of disposed Amount of disposed  Amount of disposed  

of in 2008 of in 2009 of in 2010

Solvents 20,000 21,000 22,500

Waste oils 2,000 - 4,000

Other hazardous 37,000 15,000 33,500

Total 59,000 36,000 60,000

PRYSMIAN • HEALTH, SAFETY AND ENVIRONMENTAL PERFORMANCE
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ENERGY CABLES 

2008

2009

2010

2008

2009

2010

48.9

54.0

50.0

51,527,434

47,477,241

47,402,794

NON HAZARDOUS WASTE DISPOSED OF PER TONNE PRODUCED (KG/TONNE PROD.)

NON HAZARDOUS WASTE DISPOSED OF (KG)

NON HAZARDOUS WASTE

The amount of non hazardous waste fell both in

absolute terms and, more markedly, in terms of tons

produced, reaching the lowest levels seen in the past

three years of observation.

In addition to the usual contingent factors (irregular

disposals made in previous years and no longer carried

out in 2010, like for example the disposal of machinery,

septic tanks, reels that cannot be used again),

contributing to this drop were improvement measures

aimed at decreasing or recovering and re-utilizing

manufacturing scrap, increasing the recycling of pallets

and packaging.

SUBDIVISION BY TYPE

(in kg)

Type of non hazardous waste Amount of disposed Amount of disposed  Amount of disposed  

of in 2008 of in 2009 of in 2010

Compound scraps 13,500,000 11,900,000 9,000,000

Non hazardous packaging 8,000,000 6,900,000 8,250,000

Non hazardous ingredients for compound 2,000,000 1,100,000 1,100,000

Sludge from the depuration of civil waters 1,000,000 900,000 1,350,000

Sludge from the depuration of industrial waters 50,000 200,000 100,000

Urban waste 12,000,000 10,900,000 9,700,000

Wood 50,000 - - 

Other non hazardous waste 15,000,000 15,600,000 17,900,000

Total 51,600,000 47,500,000 47,400,000
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TELECOM CABLES 

2008

2009

2010

2008

2009

2010

91.7

95.6

148.1

6,160,100

4,891,570

7,528,620

NON HAZARDOUS WASTE DISPOSED OF PER TONNE PRODUCED (KG/TONNE PROD.)

NON HAZARDOUS WASTE DISPOSED OF (KG)

SUBDIVISION BY TYPE

(in kg)

Type of non hazardous waste Amount of disposed Amount of disposed  Amount of disposed  

of in 2008 of in 2009 of in 2010

Non hazardous packaging 277,000 248,000 285,000

Urban waste 145,000 148,000 128,000

Other non hazardous waste 148,000 134,000 163,000

Total 570,000 530,000 576,000

ACCESSORIES

2008

2009

2010

570,372

530,060

576,269

NON HAZARDOUS WASTE DISPOSED OF (KG)

After the drop in 2009, the quantities of hazardous waste started rising again, reaching levels seen in 2008, in line

with the production trend.
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In this case there was an increase both in absolute

terms and in terms of values related to production. This

result was achieved thanks to the disposal of non

hazardous waste and of accumulated obsolete materials.

SUBDIVISION BY TYPE

(in kg)

Type of non hazardous waste Amount of disposed Amount of disposed  Amount of disposed  

of in 2008 of in 2009 of in 2010

Compound scraps 789,000 537,000 771,500

Non hazardous packaging 2,070,000 1,940,000 2,303,500

Sludge from the depuration of civil water 3,000 22,000 2,000

Sludge from the depuration of industrial waters 1,000 4,000 1,000

Urban waste 1,738,000 1,639,000 2,021,500

Other non hazardous 1,559,000 750,000 2,429,500

Total 6,160,000 4,892,000 7,529,000

OPTICAL FIBRE

2008

2009

2010

2008

2009

2010

0.10

0.10

0.10

772,535

814,803

897,460

NON HAZARDOUS WASTE DISPOSED OF PER KM PRODUCED (KG/KM PROD.)

NON HAZARDOUS WASTE DISPOSED OF (KG)

There was an increase in the total quantity of non-hazardous

waste produced due to the production trend, following

three years of broadly steady quantities per km of fibre.

An improvement should be noted in the waste sorting

of recyclable waste implemented in one plant.

PRYSMIAN • HEALTH, SAFETY AND ENVIRONMENTAL PERFORMANCE
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SUBDIVISION BY TYPE

(in kg)

Type of non hazardous waste Amount of disposed Amount of disposed  Amount of disposed  

of in 2008 of in 2009 of in 2010

Non hazardous packaging 229,000 200,000 194,000

Sludge from emissions treatment 287,000 280,000 309,000

Sludge from civil wastewater treatment 62,000 30,000 30,000

Urban waste 59,000 70,000 69,000

Other non hazardous waste 136,000 230,000 295,000

Total 773,000 810,000 897,000
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ENERGY CABLES 

2008

2009

2010

2008

2009

2010

8.0

7.2

7.5

8,410,124

6,311,741

7,114,180

WATER CONSUMED PER TONNE PRODUCED (M3/TONNE PROD.)

WATER CONSUMED (M3)

WATER

After the fall in 2009 compared with the previous year,

in 2010 there was an increase that brought water

consumption to a level that is approximately the median

between 2009 and 2010, both in absolute value of

consumption and in terms of values related to production.

The main reasons for this trend are:

• The greater amounts of rubber cables produced in 

one plant which, compared with plastic cables, need 

more water for steam and cooling;

• Smaller production lots that require a higher number 

of settings and start-ups as well as more frequent

process water renovation;

• The need emerged to improve the cooling of a

vulcanization line, therefore with a higher use of water.

• Other technical needs tied to the process, which

required more water replacement.

While the charts represent the aggregate result it

should be noted that, there were also plants where

measures to improve water consumption were taken. 

In particular:

• Replacement of water-based conditioning devices with 

air-based devices;

• Installation of valves to rationalize water consumption 

in some production lines;

• Repair of leakages, revision of (cooling) ducts and taps;

• A package of measures, implemented in particular in 

one production site, including the capturing rain water 

from the roofs, the review of the water and cooling 

ducts circulation system, the implementation of a daily 

monitoring of consumption. 
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ACCESSORIES

2008

2009

2010

165,605

159,817

168,948

WATER CONSUMED (M3)

The limited increase in water consumption can be attributed to production trends.

TELECOM CABLES

2008

2009

2010

2008

2009

2010

10.6

11.4

11.9

725,656

598,927

627,145

WATER CONSUMED PER TONNE PRODUCED (M3/TONNE PROD.)

WATER CONSUMED (M3)

The increase in consumption is due to a consistent

leakage that took place in one plant and that was

repaired towards the end of 2010.

Without such a leakage, there would have been a

reduction in consumption in absolute terms and

adjusted to production

PRYSMIAN • HEALTH, SAFETY AND ENVIRONMENTAL PERFORMANCE
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OPTICAL FIBRE

2008

2009

2010

2008

2009

2010

0.13

0.13

0.10

966,535

1,042,237

911,745

WATER CONSUMED PER KM PRODUCED (M3/KM PROD.)

WATER CONSUMED  (M3)

The chart shows a significant reduction in water

consumption both in absolute terms and in terms of

values related to production (Km of fibre (m3/km of fibre).

The result was achieved thanks to an investment that

improved the efficiency of fumes treatment, therefore

lowering the need for water.
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ENERGY SECTOR

2008

2009

2010

4,994

5,109

5,186

QUANTITY OF OZONE-DEPLETING SUBSTANCES (KG)

OZONE-DEPLETING SUBSTANCES (*)

The data show a limited increase in ozone-depleting

refrigerating gases.

However it should be noted that this result is the

balance between:

• The increases in quantities of refrigerating gases

at some production sites in countries where limits

on this subject are still not restrictive (371 kg

were included for the first time in the inventory) and 

mainly due to:

- Filling installed devices with Freon, or purchase of new 

devices that contain it

- Completion of the census, which in some production 

sites was carried out for the first time in 2010.

• The reported reductions in other production sites that 

carried out during the year the disposal of such

substances (in 2010 356 kg of ozone depleting gases 

were eliminated).

TELECOM SECTOR 

2008

2009

2010

3,452

3,490

2,073

QUANTITY OF OZONE-DEPLETING SUBSTANCES (KG)

The “Telecom Cables” sector reported a sharp drop

in refrigerating gases based on ozone-depleting

substances thanks to the disposal, carried out at

one of the production sites in question, going from

3,490 kg in 2009 to 2,073 kg in 2010.
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(*) In the total reported values, HCFC, above all Freon (also known as R-22) is the most common ozone-depleting substance. It is less harmful than the other family of gasses that have already been 
outlawed, like CFC and Halon. Harmful substances are present in the form of gas installed in cooling machinery. It should be noted that the data in question could include a part of unregulated 
refrigerating gases (that do not harm the ozone layer), which were in any case counted.
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This Sustainability Report, our first, refers to the 2010

calendar year. This report is a progression from the

Environmental Report, which Prysmian published for the

first time in April 2010 with reference to 2009, 2008,

and 2007. Our Sustainability Report will be issued

annually.

This report is prepared for our stakeholders, which we

define as "our customers and business partners, the

financial market, our shareholders, institutions, the

general public and anyone else having a relationship

with Prysmian".

The key environmental, ethical, socioeconomic issues

that we believe to be the most relevant for our business

and our stakeholders have been considered and

covered in this Sustainability Report. In its preparation

we have used, where possible, the Global Reporting

Initiatives (GRI) G3 Sustainability Reporting Guidelines as

a general framework and guidance for the presentation

of 2010 data. Our Sustainability Report is not intended

to qualify for a GRI application level and shall not be

interpreted as GRI-based. Nevertheless, in order to

disclose our organisational performance with regard

to strategy, organisational profile, report parameters,

governance, commitments and engagement we have

covered or partially covered a number of the GRI

indicators relevant to these sections. Our economic,

environmental, and social performance has been

reported through our management approach in these

areas together with partial/total reporting of some

performance indicators under the economic, labour,

environmental, product responsibility sections and the

sector supplements for Telecommunications. The use

of the GRI guidelines is a change with respect to last

year’s Environmental Report, reflected in differences in

the structure and content of the report.

In order to identify the most significant areas to report

on we have undertaken the following activities:

• Analysed the full GRI indicator list from our business

perspective and then selected and prioritised the

indicators to report on for 2010;

• Undertook a benchmark study covering 14 companies

and their environmental and sustainability engagement

and reported through the analysis of 25 specifically

selected indicators;

• Identified the environmental areas of most concern 

for our stakeholders by issuing a questionnaire  to our 

business representatives at a country level. 

The results from the above activities have been

considered as far as possible in this 2010 report and

will continue to guide us in future data collection and

reporting. We see the Sustainability Report as a living

document that is subject to continuous update and

improvement.

This report covers the entire Prysmian Group. During

2010 the Group portfolio changed with respect to

2009, as further described within the body of this

report. Moreover, it should be noted that the

environmental data is collected and reported for the

Group’s production units and thereby excludes data

related to installation activities, R&D and offices since

these are considered to have less environmental impact.

The following sites have yet not been included in the data

collection system and procedure: Pune (India), Rybinsk

(Russia), Grombalia (Tunisia), Auckland (New Zealand),

and Angel (China).

The environmental data has been collected through an

intranet-based reporting package compiled by individual

production unit and sent to the HSE Headquarter for

consolidation and aggregation. The specific methodology

used for collecting environmental data is discussed in

more detail along with the data presented.

The present report is available online and can also be

downloaded as a PDF. Our website also provides more

general information about our activities.
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