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Agreement for the European Works Council (hereinafter, the “EWC”)

I. Premise / 4

between

NN
Prysmian Group (hereinafter, the “Group”) \ A@

the Prysmian European Works Council and the General Cable European Works
Council, representing all Prysmian employees in the Member States g/‘

(bereinafter, the “Agreement”).

The Group and the EWC’s (herein after together, the “Parties”), intend to regulate the terms
and conditions of this Agreement in compliance with Directive 2009/38/EC as transposed
under Italian law, in Legislative Decree no. 113 of 22 June 2012. @0

This Agreement applies to the establishments of the Group located within the Member States
of the European Union or of the European Economic Area and which come within the
definition of a "controlled undertaking" as set out in article 3 of Directive 2009/38/EC and/or
the Legislative Decree no. 113 of 22 June 2012. /

Il. Scope %y 07’//& ¥

The aim of the EWC is to encourage the improvement of activities and fesults of the Group
through effective involvement of all European employees in corporate decision-making
achieved through information and consultation of the Council members. The EWC will /fj
collectively represent the interests of the employees in the Member States. e
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lll. Definitions

1. Employee

Any person with a labour contract with an establishment of the Group.
2. Central Management

The executive management of the Group.

3. Member States

Member States of the European Union and the European Economic Area.

4. Information

The transmission of data by Central Management to the EWC in order to enable them to
acquaint themselves with the subject matter and to examine it; information shall be given at
such time, in such fashion and with such content as are appropriate to enable employees'
representatives to undertake an in-depth assessment of the possible impact and, where
appropriate, prepare for consultations with the competent organ within the Group.

5. Consultation

The establishment of dialogue and exchange of views between the EWC and Central
Management or any more appropriate level of management, at such time, in such fashion and
with such content as enables the EWC to express an opinion on the basis of the information

provided about the proposed measures to which the consultation is related, without prejudice / < ’//
to the responsibilities of the management, and within a reasonable time, which may be take

into account by the Group.

6. Transnational L%

A matter is considered transnational when it concerns Prysmian Group as a whole, or when it
affects the employees in at least two countries covered by this Agreement, or when it
concerns the transfer of activities between countries covered by this Agreement. Decisions fv
made in one Member State which affect the employees in another Member State will also be
considered transnational when they, regardless of the number of countries involved, are of

importance for the European workforce in the scope of their potential effects. _
IV. Composition of the EWC &9 %

1. The EWC consists of employees of the establishments of the Group in the Member
States.

2. The number of seats allocated to each Member State is determined on the number of
employees of that Member State:

- 1-50 employees: Representation by the Select Committee
- > 11 :
50 employees: 1 seat ’1/ ‘Q’

Additional seats shall be added according to the following scheme:

- 5% of all employees in the Member States
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- 10% of all employees in the Member States 1
- 15% of all employees in the Member States 1

3. The EWC will have a maximum number of 28 seats occupied. Should the EWC exceed
28 seats occupied, the EWC and the Group will renegotiate the internal allocation.

4, In case there is a topic that concerns a specific site, after agreement between the
Select Committee and the Responsible EWC Manager, an employees’ representative from that

specific site can be invited as guest.
5. If the Group sets up or acquires an establishment in a Member State not represented

so far, section IV.2 will apply. When the Group sets up or acquires an establishment in a
Member State already represented in the EWC, new appointments or elections shall be he[d
according to the principles of section V.1, 2 and 3 of this Agreement.

6. The members and deputy members of the EWC enjoy the protections as provided for
in article 10 of Directive 2009/38/EC. The members and deputy members of the EWC may not
be impeded in their work suffer any disadvantages or be afforded any advantages. This shall

also apply to their career opportunities and remuneration. _/_",/
7. In order to fulfil their duties arising from article 10.2 of Directive 2009/38/EC, the \
members of the EWC shall have the right and the facilities to contact and meet employees or
their representatives they represent. For those countries that do not have a central employee
representation structure, a separate arrangement will be set up to organise the internal

communication, this arrangement will become an integral part of this Agreement.

V. Elections ﬁ//-’

1. The members must be employees of one of the establishments of the Group and shall

be elected/appointed in accordance with the legislation and the practices of the Member N
State. If no such legislation or practices exist, the member will be elected in a secret ballot by — L
the entire work force of the Member State. [ A

2. EWC members will be elected/appointed for a term of 4 years. The mandate is
renewable.

3. The formulation of the list of the candidates may take into account the need for
balanced representation of employees with regard to their activities, category, gender, and,
for the first appointments/elections in 2020, the background (Prysmian/General Cable).

4, If the employment contract of an EWC member ceases, this EWC member will resign
immediately and will be replaced for the remaining duration of his mandate by a deputy
member of the same country.

5. For each EWC member, a deputy member will be elected/appointed at the same time
and under the same conditions.

VI. Select Committee and Responsible EWC Manager '. { WW
i L ’Z

1. The EWC elects from among its members a chairperson. The chairperson chairs
internal EWC meetings. The chairperson shall be member of the Select Committee. The




2. The EWC elects among its members 6 members, who together with the chairperson,
will form the Select Committee of the EWC. The members of the Select Committee will stem
from different countries. The Select Committee elects from amongst its members a secretary.
The secretary is responsible for the correspondence of the EWC.

3. The members of the Select Committee will be appointed for a period of four years, in
line with the term of the EWC Agreement.

4, It is the task of the Select Committee to:
- Be the first point of contact for Central Management;

- Set, together with Central Management, the agenda and prepare for EWC
conferences with management;

- Prepare the agenda for internal EWC meetings;

- Coordinate the EWC activities and communication;

- Take the lead in information and consultation;

A

- Organise, together with the Responsible EWC Manager, training for the EWC;

- Resolve disputes, including complaints in relation with the
election/nomination of EWC members;

- Decide on the use of experts;
- Look after the integration into the EWC of new members and Member States;

- Discuss with the Responsible EWC manager the responsible spending of
resources for the EWC in order to comply with this Agreement. \

. ¥
5. The rules and procedure for the Select Committee, including the election procedure, \N\\\
will be laid down in the internal rules and regulations of the EWC. \

6. Central Management may appoint a senior manager, called Responsible EWC (_/

Manager, to be the first point of contact to the EWC and the Select Committee and to prepare /+J
with the Select Committee the EWC conferences with management. The Responsible EWC v,
Manager will act on behalf of Central Management. g/

and/or the Responsible EWC Manager at least twice a year in a face to face meeting. J

VII. Procedure /P
J 1. The EWC shall be informed and consulted on matters of a transnational nature whig

have a material impact on employees.

!
The information of the EWC shall relate in particular to: M,’/ W :
L i

- the development of the business;
- the structure and economic situation of the Group;

{
7. In order to perform its duties, the Select Committee will meet Central Management f
fl i

4 - consolidated financial statements and the income and financial position; = /
W) - probable development of production and sales of the Group; I
I A\ r)\\\.
- significant research, process and product developments; \or S /)
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- commercial policies;
- significant HR policies and training;
- occupational Health & Safety.

The information and consultation of the EWC shall relate in particular to:

- the situation and probable trend of employment;

- realized and planned investments;

- substantial changes concerning organization;

- opening and or closure of offices and or production facilities;

- significant and widespread innovations in the organization of work;
- introduction of new working methods or production processes;

- transfers of production;

- mergers, take-overs, cut-backs or closures of undertakings, establishments or
important parts thereof;
- collective redundancies.

Other relevant transnational issues can be put on the agenda.

2. European-level and any national-level information and consultation process shall
begin and end in a coordinated manner. All levels will be informed at the earliest stage,
allowing for enough time for consultation to have a meaningful effect. A more detailed time
schedule allowing for the coordination of information and consultation processes will, if
necessary, be agreed between the Select Committee, with the additional participation of all
countries directly involved, and Central Management or the Responsible EWC Manager, )
whereby at least: //UZ -

- The European-level information and consultation will follow the procedures
set out in this Agreement.

= National-level information and consultation will follow the processes required
by national law and/or practice.

- Information and consultation in the EWC will not substitute national-level
information and consultation processes required by national law and/or
practice.

VIIl. Conferences

1. The EWC will have two conferences with Central Management per year. The two EWC
conferences will support the social dialogue in the company and also the integration process
of General Cable into Prysmian. The conference will be chaired by Central Management or the
Responsible EWC Manager. Under normal circumstances, the conferences should take place
preferably in Italy. The conferences will focus mainly on corporate business and operational
matters and it should heavily involve relevant managers.

2. Before a conference with Central Management, the EWC will have an internal pre-
meeting. After a conference with Central Management, the EWC will have an internal post-
meeting. The total meeting time will, if possible, not exceed two days.

[if
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3. The agenda for the conferences shall be established between the Select Committee
and Central Management or the Responsible EWC Manager. Each conference shall be
preceded by the sending of a written agenda.

4. Under normal circumstances, the EWC will receive the documentation for the
conference at a reasonable time before the meeting, allowing for enough time for
preparation.

5. Comprehensive minutes will be drawn up of every EWC conference in the English
language. For this purpose, the Group will supply secretarial support. The comprehensive
minutes will be edited within a month after the relevant conference and shall be officially
approved by the EWC and Central Management. The minutes or part of the minutes will be
translated into local languages upon the request of the EWC members, coordinated by the
Select Committee and the Responsible EWC Manager.

IX. Extraordinary circumstances “— .:.;7:;&*";%

1. Where there are exceptional circumstances or decisions of a transnational nature
affecting the employees' interests to a considerable extent particularly in the event of
relocations, closure of establishments or undertakings or collective redundancies, the Select
Committee must be informed as soon as possible, in order for the EWC to be able to issue an
opinion which may be taken into account in the decision making process. It shall have the right
0 meet, at its request, the Central Management, or any other more appropriate level of
management within the Group.

2. Those members of the EWC who have been elected or appointed by the
establishments which are directly concerned by the circumstances or decisions in question,
shall also have the right to participate where a meeting is organised with the Select
Committee. When the extraordinary circumstances involve countries with less than 50
employees, an employee representative for that country may participate in the extraordinary
meeting.

3. This extraordinary information and consultation meeting, shall take place as soon as
possible on the basis of a report drawn up by Central Management or any other appropriate
level of management of the Group. The information provided will be detailed and complete,
in order to enable the EWC to make an in-depth assessment on the possible consequences
and prepare for consultation. The extraordinary meeting shall not affect the prerogatives of //

the Central Management.

4, After receiving the necessary information, the EWC may issue an opinion within 10
working days, except where a different period has been agreed upon between Central
Management and the Select Committee.

5. The consultation shall be conducted in such a way that the EWC will obtain a response,
and the reasons for that response, to any opinion they might express, in writing.

6. Before the extraordinary meeting with management, the Select Committee will have
an internal pre-meeting, after the extraordinary meeting an internal post-meeting.

X. Confidentiality ) u(/ _

1. As per art. 10.2 of EWC Directive 2009/38/EC, the members of the EWC shall inform

the employees’ representatives in their countries, or, in absence thereof, the workforce as a




whole, on the outcome of the information and consultation in the EWC. Notwithstanding, any
information which has been provided to the members of the EWC in confidence, they shall
not disclose. This confidentiality clause also applies to experts.

2. Before discussing the issue Central Management will indicate the reasons for the
confidentiality and to which part of the oral and/or written information confidentiality is
applicable, Central Management will also indicate how long the information will remain
confidential and whether or not the information can be divulged to certain persons.

3. Central Management shall not be obliged to provide information where its nature is
such that, according to objective criteria, it would seriously harm the functioning of the Group
or would be prejudicial to the Group.

XI. Facilities —

1. Within reason, the Group shall cover the operational costs of the EWC and its Select
Committee, including the remuneration allowed for their members and necessary for the
performance of their roles during the ordinary and extraordinary meetings between the
members themselves and conferences between the members and the Group and for transfer
times. This includes as well costs for experts, including legal expertise, interpreters,
translations, travelling and accommodation.

2. The members of the EWC and the Select Committee will be given the necessary time
to perform their duties. Time spent for the EWC or the Select Committee, including travel
time, will be considered working time in compliance with the local rules.

3. The European Works Council and the Select Committee may request assistance from A
experts of their choice, which can include representatives of competent recognised \(\
Community-level trade union organisations. Such experts or trade union representatives may '
be present at EWC and Select Committee meetings and conferences in their advisory capacity fﬂ
at the request of the Select Committee. '

4. For meetings and conferences with management, the members of the EWC and the %
Select Committee have the right to make use of simultaneous interpretation.

5. Official documents will be translated into local languages upon the request of the EWC ‘//756
members.

6. The EWC members shall receive reimbursement of reasonable expenses due to the ) /)

EWC activities and have the right to utilise facilities needed for effective functioning at local g/%
as well as European level such as: y /% /

- Meeting room including required facilities;

- Access to telephone;

- Access to a personal computer with Internet access;
- Access to electronic mail and, when technically possible, a company e-mail address;

- Copier/Printer/Paper;

- 'Mr’allfacnmes ‘jw\l\‘kl i 1) % "
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The Select Committee and the Responsible EWC Manager will define the need for facilities for
Select Committee members.

7. It is the intention of the Group that the members of the EWC are properly trained to
take an effective part in the EWC and that necessary, relevant trainings will be provided. At
the end of each year, the Select Committee and the Responsible EWC Manager will decide on
the training needs for the EWC. Training for the EWC will be held on or around the same day
as an EWC meeting. It is understood that, in the case of a new EWC mandate, a training day
shall be provided for the EWC members on or around the same day as the first meeting of the
EWC as newly established.

8. The Group will provide English language education within reason to EWC members at
the request of the Select Committee. Central Management will advise local management to
make the necessary arrangements to make this possible. English language education will,
when possible, be arranged in working time in compliance with the local regulations.

9. With regard to the holding of the face to face meetings pursuant to Section VI. 7 and s
of the conferences pursuant to Section VI, the EWC and Central Management undertake to q<_ e g@i
find organisational solutions alternative to meeting in person, which may also include the use . )
of new communication technologies. A conference or a meeting that has been taken place via
electronic means shall be deemed to have been held for the purposes of the relevant section.

XIl. Final provisions

1. The original version of this Agreement is in English. In the event of any doubts
concerning the interpretation of the text, the English version will prevail.

2. internal rules and regulations of the EWC, which do not require the involvement of
the Group, will be agreed upon by the EWC after informing the Responsible EWC Manager.

3. This Agreement will be effective as of the date thereof and will be valid for a period
of four years. In the fourth year Central Management and the EWC will evaluate the
Agreement. On the basis of this evaluation the Agreement will be either extended for another
period of four years or renegotiated. During renegotiations, the current Agreement will stay
in force.

4, This Agreement and the accompanying appendices can be amended or extended by
the EWC and the Central Management. A proposal for amendments and supplements has to
be entered on the agenda of the conference during which the decision will be taken and has
to be included verbatim in an explanatory note to the agenda, to be sent out in advance.

5. Any amendments or a renegotiated Agreement require the majority in the EWC of at
least three fourths of the total number of valid votes brought out and of the Central
Management.

6. Central Management will circulate this Agreement to all group and division presidents,
country managers and national and local HR management. If there are problems at a national
or local level with the implementation of this Agreement, Central Management will attend to
the issue within two weeks.

7. Where the structure of the Group in Europe changes significantly and the Group will
take over or be merged with a company with an existing European works council, there will
be renegotiations of the Agreement on the basis of the existing agreements, with the view to
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optimise the integration process of the new employees into the Group. The negotiations can
be done between Central Management and by the Select Committee of the EWC and the
Select Committee of the European works council of the acquired Company. The EWC members
and the members of the European works council of the acquired Company must agree on the
renegotiated agreement.

Before the renegotiated agreement comes into force, the current Agreement and the
European works council agreement of the acquired Company will stay in force. When no
agreement is reached within one year after the first renegotiation meeting, the current
Prysmian EWC Agreement will stay in force and the EWC agreement of the acquired Company
will be cancelled. This period of one year can be extended after an agreement between all
parties involved. Central Management and the employees’ representatives will work in a spirit
of cooperation with the aim to reach a consensus on the new European works council
agreement

8. Where the structure of the Group in Europe changes significantly and the Group will

take over or be merged with a company without an existing European works council, Central

Management and the Select Committee of the EWC will discuss any necessary changes for the

EWC and how the employees of the acquired company can best be integrated into the Group.

Necessary changes in this Agreement must be approved by the EWC. CJM‘@

)

9. It is the intention that, if a part of the Group will be divested, the current Agreement

will stay in force for the divested part of the Group until a new agreement will come into force,

in line with the relevant laws of the countries involved.

10. In the event of differences of opinion regarding the interpretation and/or the
application of this Agreement, the power of decision lies, in principle, with the EWC and
Central Management. In the last resort, one of the parties or both parties can bring the matter
to an Italian labour court, in accordance with Italian law.

11. As of its entry date, this Agreement will replace in all its provisions the Agreement on
the establishment of a European Works Council for the Prysmian Group, dated 10 May 2017,
and the General Cable European Works Council agreement, dated 1 October 2015.




This agreement is signed on 27 March 2019 in Milan by:

On behalf of the Prysmian EWC:

Hungary EWC Members:

On behalf of Prysmiah Group:
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Annex to the Prysmian EWC Agreement:

France:

Two regular central meetings per year with one employee representative from each site and
the EWC members. The national EWC representatives, the Select Committee and the
Responsible EWC Manager will evaluate together if the second meeting can be replaced by a
conference call. In any case it will be possible to organise an extra-ordinary meeting in the
cases provided by Section IX Extra-ordinary circumstances. Members of the local Works
Councils are allowed to share all (including financial) information with the EWC members, in
compliance with Sector X Confidentiality.

UK:

Two regular central meetings per year with one employee representative from each site and
the EWC members. The national EWC representatives, the Select Committee and the
Responsible EWC Manager will evaluate together if the second meeting can be replaced by a
conference call. In any case it will be possible to organise an extra-ordinary meeting in the
cases provided by Section IX Extra-ordinary circumstances. Members of the local Works
Councils are allowed to share all (including financial) information with the EWC members, in
compliance with Sector X Confidentiality.

Finland:

Two regular central meetings per year with one employee representative from each site and
the EWC members. The national EWC representatives, the Select Committee and the
Responsible EWC Manager will evaluate together if the second meeting can be replaced by a
conference call. In any case it will be possible to organise an extra-ordinary meeting in the
cases provided by Section IX Extra-ordinary circumstances. Members of the local Works
Councils are allowed to share all (including financial) information with the EWC members, in
compliance with Sector X Confidentiality.

Spain:

Two regular central meetings per year with one employee representative from each site and
the EWC members. The national EWC representatives, the Select Committee and the
Responsible EWC Manager will evaluate together if the second meeting can be replaced by a
conference call. In any case it will be possible to organise an extra-ordinary meeting in the
cases provided by Section IX Extra-ordinary circumstances. Members of the local Works
Councils are allowed to share all (including financial) information with the EWC members, in
compliance with Sector X Confidentiality.




